
















Signed 

By: 

Jal 
Rumi 

Master 

Reference 

ld: 
de9b84e5-a 

794-4344%f7 
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(East)-401107. 

Pinopal 

LEGE OF 

iba khan 

AS5 MEDL 

andsem<it Studies 

For 
Shsi 

L P Rhvai 
Cge 

of Mass 
Medi� 

elect 

to 
terminate 

or 
suspend 

your 

employment immediately. 

successfully 

cornpleting 

the 
training 

program 

as 
per 
the 

satisfaction 

of 
the 

Company. 

Failing 

which, 

the 
Company 

may. 

in 
its 

sole 

discretion, 

based 

on 
your 

leriure 

in 
Accenture 

India 

and 

considering 

the 
period 

of 
leave 

without 

pay 
during 

the 
said 

fiscal year. 

IPB 

will 
be 

paid 

out 

subject 

to 
you 

being 

on 
the 

rolls 

of 
the 

Company 

on 
the 

date 

of 
disbursement 

of 
these 

payouts 

and 

will 

be 
prorated 

absolute discretion, Company's 

compensation 

guidelines. 

The 

said 

amount 

includes 

employer's 

contribution 

to 
Provident 

Fund, 

as 
applicable. 

-
Ånnual 

fixed 

compensation 

of 
0NR 

382000/-; 

this 

includes 

will 
continue 

to 
be 

applicable 

until 

further 

communication 

on 
the 

same. 

Your 

annual 

total 

earning 

potential 

includes: 

Your 

annual 

total 

cash 

compensation 

will 
be 

lNR 

443120 

and 

will 
be 

structured 

as 
per 
the 

attached 

Annexure 

1' 
Compensation 

Details. 

This 

Business Deal-Non Sublevel -2 Management Job 

Profile-

Transaction 

Processing 

Ássociate 

t0 
as 

the 

Company') 

in 
Mumbai. 

This 

letter 

will 

officially 

confirm 

your 

annual 

total 

earning 

potential 

and 

terms 

of 
your 

employment. 

Based 

on 
our 

recent 

discussions 

with 

you, 

we 

are 

pleased 

to 
extend 

you 

an 
offer 

to 
join 

Accenture 

Solutions 

Private 

Ltd 

(hereinafter 

referred 

Dear Laiba, B 
303 

NEW 

POONAM 

COMPLEX 

CHS 

LTD, 

LODHA 

ROAD, 

BEHIND 

LAXMI 

PARK 

,NAYA 

NAGAR 

MIRA 

ROAD 

EAST 

401107 

Laiba Yahiya Khan *For 

Accenture 

use 

only 
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BE YOURSELE, MAKE A DIFFERENCE. 

accenture 

position 

for 
which 

you 

are 
being 

considered 

for 
employment. 

This 

offer 

and 

your 

employment 

with 

the 
Company 

are 

contingent 

upon 

you 

On 
joining 

you 

may 

undergo 

a 
training 

program 

to 
acquire 

the 

knowledge 

to 
enable 

you 

to 
successfully 

perform 

to 
the 

expectations 

of 
the 

amend, 

suspend, 

withdraw 

vary 

and/or 

modify 

any 

of 
the 

terms 

and 

conditions 

of 
the 
IPB 

programme 

guidelines. 

The 

limited 

to 
your 

individual 

performance 

achievements 

and 

the 

Company's 

performance. 

The 

Company 

may, 

at 
any 

time 

and 

in 
its 

sole 

and 

range 

from 

0% 

to 
16% 

of 
the 

prorated 

fixed 

pay 

in 
the 

Fiscal 

Year, 

subject 

to 
the 

overall 

terms 

and 

conditions 

of 
the 

IPB, 

including but not 

-
Variable 

Bonus: 

You 

will 
be 

eligible 

to 
participate 

in 
the 

FY22 

Individual 

Performance 

Bonus 

(IPB) 

Programme. 

Your 

indicative 

pay-out 

can 

allowances and 

statutory 

benefits 

and 

will 
be 

structured 

in 
accordance with the 

Contact Center 

Job 

Family 

Group-

Business 

Process 

Delivery 

Level-12 



in the eventa government body/authority exercising ts jurisdiction and statutory power/authorty seeks information pertaining to ary aspect 
O your employment. the Company shall provide such information to the government bodylauthority without any notification to you, The 
oregoing shal be applicable to informaton petaining to your employment being shared in purauance of statutory renuirements/compliance 
YOu may belong to this category and vour details will be disclosed to these authorities 

Tour employment with the Company will be governed by the attached Annexure 2 ' Terms of Employment You are required to carefully read 
and understand these Terms of Employment as a part of accepting this offer. As further detailed in the Terms of Employment, this offer and 
your employment with the Company is subject to satisfactory completion of verification and/or background or reference checks, which may 
OCCUT at any time prior to or after your effective start date 

To indicate your acceptance of this offer and employment with Accenture, please submit a copy of this letter and all relevant Annexures with 
your signature on each page. In addition, please provide all the documentation identified in Annexure 4' Documentation 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to complying 
With all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a growing mandate 
Trom government authonities to have all employees vaccinated against COVID-19. Considering this, we expect al our employees to be 
vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboard1ng, unless yOur second dose is due 
pOst onboarding, and in that circumstance the second dose should be taken within the government prescribed timelines 

Piease note, that compliance with these provisions is a condition precedent for the offer or your continued employment with the Company 

YOU will be expected to work from the office in the location tagged to your role. In the current circumstances you may be allowed to work 
Trom home temporarily based on your assigned project. This offer is contingent to the above mentioned agreernent. 

ATter acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to 
undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with the Company are 
Contingent upon you completing particular tests as per the requirements of the Company and in the instance of failing these tests namely the 
druglalcohol/substance test, the Company may, in its sole discretion, elect to terminate or suspend your employment immediately. 

This offer is contingent on us working together to determine an appropriate start date for your employment. The terms of this letter and this 
offer are valid for seven (7) days from the date of this letter. If we do not receive the above requested documents from you before the 
expiration of this period or after receiving your acceptance of this offer if you do not join the Company on a mutually agreed date of joining, or 
if, we are unable to set an alternative date, the terms of this letter and this offer will be deemed to have been rejected by you, unless 
otherwise communicated to you by the company in writing. 

You agree and affirm that the information (personal or otherwise) shared by you at the time of registration and in the employee application 
form (EAF) is accurate, factually correct, and complete and no material information has been withheld by you. Accenture is providing this 
offer of employnent basis preliminary information & documentation provided by you at the registration stage. You understand and 
acknowledge that this offer & your employment with Accenture shall be subject to further verification of details and materials/ documents 
provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You may also be during your course 
of employment required by the company to provide documentation and information from time to time, you shall provide the same within the 
timelines prescribed by the company. Non furnishing of mandatory document/s within the specified time shall result in termination of 
employment. 

Laiba, we look forward to hearing from you regarding your decision to join our team. In the meantime, please do not hesitate to call 

gloria.misal at 7304721029 should you have anything you would like to discuss further. 

ASS, MEDIA & 

Mira Road 
(East) -491107. 

For Shri LPRova| of Mass tsdia 
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We believe you havea successful career ahead of you and look forward to you joining us 
Yours sincerely 

Jal 

Managing Director - Acoenture Operations in India & Sri Lanka 

ACKNOWLEDGED AND AGREED 
Laiba kan 

[Insert full legal name) 
Date: 

20/07/22 

ASS 
A 

EOIA & MA 
SE OF 

a Ros 

East) 

Candidate's signature 

NAGe 

Laiba Khan 

For Shri L P Rav Collkge of Mass Media 
& Managdrac Studies 
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ANNEXURE 1 

Your compensation is as mentioned below 

Total Cash Compensation 

(A) Annual Fixed Compensation 

(B) VanabBe Bonus eaming potenta 

Annual Total eaning potential (A+B) 

(C#Additional Benefits 

Gratuity for each year of service (indicative and assumed value calculated at 
an apprOximation of 4.81% of annual basic) 

Notional Insurance Premium paid by Company 

(D)#Additional Discretionary WEH Benefits/Reimbursements 

One-time WEH ASsistance reimbursement 

Annual Internet reimbursement 

(E)Optional opportunity to participate in the Employee Share Purchase 
Plan 

Empioyee Share Purchase pian - to purchase Accenture pic Class A ordinary 
shares at 15% discount on the fair market value 

Note: For Internationai Worker Only* 

"As defined by applicable law from time to time. 

Annuai(lINR) 

INR 382000 

s MEDIA, 

Min 

GE OF M4 

0% 

Min. 

INR 382000 

INR 6400 

INR 11400 

INR 18,000/ 

*Annual Fixed Compensation includes employer's contribution to Provident Fund, as applicable. 

Max 

16% 

Max 

INR 12,000/- (capped at INR 1,000/- per 
month) 

INR 443120 

INR 5700 (discount opportunity with 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions if 
any, shali be as per the existing law. Please note that since your cost to the Company (CTC) includes empioyee's as weil as employer's 
contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions as per applicable 
laws/regulation in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated by the Government of 
India and is subject to government approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need 
to comply with applicable law and procedures laid down by the authorities. 

an optional investment of 10% of gross pay 
and no change in share price) 

If you are currentily eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as per prevailing law) 
to you on a monthiy basis every year. Please note that your variable pay/variable bonus is inclusive of the Statutory Bonus amounts if 
payable to you. Such Statutory Bonus will be accordingly adjusted against variable pay. Excess variable pay, if any, post adjustment of 
Statutory Bonus will be paid as per Company evaluation process applicable to your management level as per company payroll cycle. 

Reference ld de9b84e5-a 794-4304-8175-d80db64617e3.2 
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Benefits applicable for current Company financial year: 

dooton to your annuat total cash compensation, you will be eligibie for foliowing benefits, which will be governed by Company policy: 

Insurance potiay 

Medical 

Personal Accident 

Life 

Future Service Liability 

Employee Deposit Linked 
Insurance (EDLI 

Coverage for 
Self Spouse/partner (if you 
identify yourself as lesbian 
gay bisexUal and transgender) 
& 2 Dependent chitdren 

Self 

Self 

Self 

Self 

" 10% of such claims for seif, spouse and2 dependent children 

Coverage amount 

INR 3,00 000/- per annum 

Up to 3 times of annual fixed 
compensation 

Equivalent to one time of your 

Up to INR 20,00,000/ 

INR 705,000/- (if you contribute 
towards Employee Provident Fund) 

GEOF MAs 

annual fixed compensation with Company 
minimum cover of INR 5.00.000 

MANAGEW 

Premium paid by 

I. Medical insurance for self. spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre 
CXISUng ailments. This is as per current arrangement with our Insurer and is subject to review from time to time. 

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 

ra Roa 

Company 

e) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000 & any 
additional chiid up to INR 5.00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical lIlIness Policy for 

yoursei and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this wil have to be borne by you. These 
plans allow for cOverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to 
time. 

Company 

b) For Permissible claims under the Medical Insurance plans detailed above. you will be required to contribute a defined percentage of each 
claim, as under: 

Company 

" 20% of such claims for parents, parent's in-law, siblings, and additional chidren under the separate Insurance plan. 

Cornpany 

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The entire 
premium for this will have to be borne by you. 

3. Life insurance coverage equivailent to one time of your annual fixed compensation with minimum cover of INR 5.00.000. 

a) You have the option of availing Supplemental Life cover at Accenture negtiated rates for yourself andior your spouse. The entire 
premium for this will have to be borne by you. 

4. #C) Gratuity amount shown above is an indicative approximation of your annual eligibilily, and the final payout of any gratuity amount wil 
be determined in accordance with the applicable provisions of the Payment of Gratuily Act, 1972 (as may be amended from time to time). 
payable as per the Company plicy on your exit 

Reference id de9b84e5 a 794-4304-825-dB0db6461/e3 2 

For Shri LPRav Choge of Mass Media 
& Manademdit Studies 

Prince 



{O) Notional Insurance Premium is an aporoximation based on individual factors which may include age, levet and fixed pay depending on the insurance. Please note that there coukd hence be n sioht difference in the actual premium anount borne by Accenture for your IsUrance coverage The premium amount is directly paid by Accenture to the Insurance companies fied up with and will not be paid to you 
inavidually Applicable onty for cument EY And can be withdrawn at arny tinne at company s discretion 

R{D) Reimbursements wOuld be approved as per the poicies terms & conditions Kindly refer to those before initiatinga purchase The reimbursement amounts Are subiect to company oolicy and discretion and maybe updated/reviewedivithdrawn at any time basis company 
discretion 

3 You will also be eligible for the Emplovese Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 
NYSE 

" Employee Stock Purchase Plan (ESPP) The Employee Share Purchase Plan gives the employee an opportunity to purchase Class A 

common shares in Accenture Limited at a discOUnt through payroll contributions. By participating in this plan, an employee can develop 

his her ownership in Accenture and increase his/ her stake in Accenture's success. 
6. Acoenture provides vou with access to the Employee Assislance Program (EAP) at no cost. EAP helps you and your immediate family 

members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or leqal concerns. The EAP 

sevices cover up to 5 in-sperson visits, short-tem counseling,. confidential access to assessments, referrals and follow-up service 

Ihe Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modity any of the terms and conditions of 
the above benefits & quidelines. 

GST Clause: 

Folowing the impiementation to the GST regulations with effect from July 1st 2017. please note the treatment to any continuing obligaticns 
tnat you have. pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as under: 

Any signing. joining, relocation or etention bonus received by you wil be paid along with salary of the relevant or succeeding pay month. 
This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or 
adjustment shal be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls will 
be adjusted against any further amounts due and payable to you. 

General Tax: 

All compensation will be paid to you after deduction of tax at source, in accordance with applicabie law. You will be soiely liable for your 
personai tax liabilities, as per applicable law, both in india and abroad. 

EOIA ARAGEME ira Road 
For Shri L P RAvahcolloge of Mass Media & Makoseent Studis 
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ANNEXURE 3 

DECLARATION 

hereby represent and warrant that as of my effective start date of employment with Accenture Solutions Private Ltd (hereinafter referred to 

as the Company), I will have (a) terminated my employment with any current/previous employer and any other employment or contractor 

relationships, and (b) satisfactorily performed and completed all my obligations which apply/applied to me vis-'-vis any current/previous 

employer and any other employment or contractor relationships 

hereby represent and warrant that have not, during the course of any current/previous employer and any other employment or contractor 

relationships, entered into or agreed to any arrangement which may restrict. prohibit or debar or conflict, or be inconsistent with my 

acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non-compete 

agreement, restrictive emplovment agreeent or other restrictive terms. 

hereby represent and warrant that I shall not bring into the Company premises (or use in any manner) any third party documents 

(regardiess of media) or materials (including but not limited to trade secrets) with myself to the Company, including any such documents or 

materials from my previous employer. To the extent I feel that my employment at the Company would require me to bring any third party 

documents or materials to the Company. I shall not bring any such documents or materials unless I have taken all 
permissions/aporovals 

from the third parties before acceping the offer from the Company. I further represent and warrant that I have not and will not inappropriateiy 

disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer and any other 

employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle the Company to terminate my 

services with immediate effect. 

ACKNOWLEDGED AND AGREED: 

Laiba khan 

flnsert full legal name) 

Date: 20/07/22 

Version 9March 0 

GE OF MASS, MEDIA EG 

Mira Road (East)- 401107. 
MANAGE; 

For Shri L P Rava/Coege of Mass Media 
& ManagtTmett Studies 

Reference ld: de9b84e5-a 794-4304-8f75-d80db64617e3_2 

Principal 
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ANNEXURE 4 

REQUIRED DOCUMENTATION 

1 Two passport size copies of your recent photograph 
2 Copy of highest education certificates 

3 Copy of any mark sheets (Last semester mandatory) 
4 Relieving Letters from previous emplover 

5 Documents in support of your age (10th/12th Marksheet/ Passport Copy etc) 
6 If you are ESIC Eligible as per your Compensation Plan (copy of ESIC card or Form1 Declaration) 

Copy of Aadhaar Card-We request you to provide for meeting the UAN genration requirement and any other complance required by 
governing regulating authorties like EPFO, ESIC, labour welfare fund and others. Please note that by voluntarily sharing your Aadhaar 
details, you are also authorizing us to share it with third parties under contract with the company and which are bound by confidentiality 
provisions to meel any requlatory require ments and internal procedures of the company including but not limited to making 
verifications Do note that the provision of Aadhar detalils and seeding Aadhar with UAN as well as completing KYC requiraments of 
EPFO is necessary and it you are unable to do so this may delay submission of your PF contributions to the regulators 

oLLEGE 

OF 

MASS 
MEDIA 

RASAL C 

Mira Road (East)- 401107 
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Dear Alfeeva Rafivddin Siddiqui, 

Mumbai Ofice. 

On behalf of "RlueStone Jewellery And Lifestyle Pvt Ld", I am very pleased to offer you a position as Executive 
The pupOse of this letter is tO sunmarize the temns of your full-time position with the company. 

Other tems and conditions are mentioned as below: 

Start Date: 

Remuneration: 

Your emplovment with the Company will begin no later than 23-Nov-2022 and will continue in accordance with 

terms of this offer letter. 

Your annual remuneration on a cost-to-company (CTC) will be INR 329772/-p.a. 

Location: 

OFFER DOCUMENI 

For detailed Salary break-up please refer to the Enclosure I. 

1 

Gratuity and medical insurance as per company policy. 

2 

The base location of your job will be Mumbai Office. You may need to travel in India or abroad, if necessary to 
enable you to perform your work in accordance with your employment. 

This job ofer is contingent to successful completion of: 
Background Verification 
CIBIL Check 

Kindy confrm your acceptance by signing a copy of this letter and returning it to us. This offer leter is valid for 7 

davs from the date of issuance and you are required to confirm in writing your acceptance within this 7 days period. 
You can also confirm your acceptance through an email. 

All other terms and conditions will be governed by the Company's policies as stated from time to time. 
Congratulations and welcome to BlueStone to join the team on this journey. 

For BlueStone Jewellery and Lifestyle Pvt. Ltd., 

Kiran Narayan Bbambid 
Depety Mausger llumas Reourte 

LEGE 
e.RAVAL C 

Date:22-Nov-2022 

Mira Road (Eas)- 4tht07. 

BLUESTONE 
BlueStone Jowolery and Lifestyle Pvt Ltd 

For Shri LP Ral 
& tare.0S 

Pringal 

Ste No 89/2 Lovo Kusha Arcade, Munnekolal Vlage, Outer Ring Road, Morathaha, 9angaione - S&C037 
www.bluestone com CIN:UT290OKA2011P1COSS7S 

lass Media 

+91 80 6704 1564 stotutorycomplioncesbluestonecom 
Mumbai Ofice: 302, Dhantak Plazg, Makwang Road, Maral, Andhern East, Mumbai -400 059 Mahgroshtra 9122 4059 TI4 



Alfeeva Rafinddin Siddiqui 

Particulars 
Basic 

HRA 

Speoal Allowane 

Fixed Salary 

Statutoy Bonus 

Gross Salarv (1) 

Company Benefits 
Emplover's Conuibution to P 

Gratuity 

Medical lnsurance 

Total benefit (2) 

Cost to Company (1+2) 

Per Month 

Káran Narayan Bbambid 

12000 

Depaly Manager Ilumaa Rroute 

6000 

2700 

20700 

3300 

24000 

1764 

577 

1140 

3481 

27481 

For BlueStone Jewellery and Lifestyle Pvt. Ltd., 

LEGE 
OF 

MASS MED 

Per Annum 

Mira Road (East) 40l107. 

|44000 

BLUESTONE 

72000 

BlueStone Jewallery ond Lifostyle Pvt. Ltd. 

3)400 

248400 

39600 

You will be benefited with Mediclaim policy of sum insurance 4 lakhs floater plan covering you & your direct 

dependents. Personal accident coverage will be 15 lakhs. Term Life Insurance is 15 lakhs. 

288000 

21168 

6924 

13680 

41772 

329772 

For Shri L PReval Colere of Mass Media 
& Menage. Studies 

Principel 

Ste No 89/2 Lavo Kusha Arcade, Munnekolal Vilage, Ourer Ring Rood, Marathaha 1, Banga'ore- S60037 
+91 80 6704 1564 statutorycompliarcegbluestcnecom wwwbluestora.com CIN:U729OOKA2011PTCOSA678 

Murmba Offce: 302, Drhantak Plazg, Makwana Road, Marol, Andher Eost, Mumbai - 400 059 Maharoshtra +9122 4039 7N4 



kotak 

O8-August-2022 

Ketak Dukharan Sharma 

Applicant ID : DOHF3942 

Maharashtra-Mumbai 

CONTRACT FOR SPECIAL SERVICES 

This contract for services to be rendered has been drawn up between Kotak Mahindra Bank Limited & Ketak 

Dukharan Sharma and sets out the terms and conditions under which Kotak Mahindra Bank Ltd. has offered, 

and Ketak Dukharan Sharma has agreed to accept and render services at the Company's office or at such 

other location as Kotak Mahindra Bank Ltd may inform. In the course of performance of your contract, you 

may be required to oversee the performance of other or others. 

1. This contract shall commence from 11-August-2022, and shall be for a fixed period of 2 Years commencing 

from this date. This contract will terminate on 10-August-2024 unless otherwise renewed or before this is 

determined earlier according to the provisions of this Contract. Not with standing anything to the contract 

contained herein above, it is expressly agreed and understood that the contract period is purely temporary 

for a period of 2 Years and on the expiry of the aforesaid period this arrangement shall automatically come 

to an end without any further notice to you. 

2. The details of your remuneration are enumerated in Annexure A, enclosed. You will not be entitled to 

claim any other privileges/benefits including but not limited to bonus which may be paid to the employees 

of Kotak Mahindra Bank Ltd. except the annual remuneration payable during the tenure of the Contract. 

3. You shall perform/participate in such activities as may be assigned to you by your employer from time to 

time. The reporting time, lunch/tea break, etc. will be informed to you at the office premises by the employer 
and the same shall be subject to exigerncies of work. 

4. You shall always throughout the tenure of the contract act in the best interests of the Company and you 
shall not do or cause to do any act or engage in activities which would prejudice and/or resuit in conflict with 

the interests of the company. 

5. You may be required to work on staggered timings/shifts, the timings for which may be altgrgd from time 
to time as per the discretion of the Company. During the tenure of your contract you are ent/tledto leave as 
per the company policy and such leave to you against your notice will not be reasonably withheld)This shall 

be in addition to the leave on all Sundays and all holidays as applicable to our company. 

Kotak Mahindra Bank Limit 

LLEGE 

Kotak Mahindra Bank 

CIN L65110MH1985PLC038137 
Kotak Infiniti, Building No. 21, 
Zone 4, 2nd Floor, Infinity Park 
Off Western Express Highway 
General AK Marg, 
Malad (E), Mumbai - 400097 
India. 

ira Road (Last). 4ti07 
o1 22 66056825 
Fo 22 67259071 

Www.kotak.com 

For Slii 1, 

Pridshal 
Registered Office: 
27 BKC, C 27, G Block, 
Bandra Kurla Complex, 

Bandra (E), Mumbai - 400 051 
India. 

ass Media 



kotak' 
6. This contract is subjected to your providing all documents required by the company. You hereby, represent 
that on your entering into this contract there are no obligations/actions pending against you which may 
prejudice your performance of this contract. It is expressly agreed and understood that your contract is liable 
to be revoked/te rminated if it is found at any time during the tenure of your contract that any of the 
representative information furnished by you to the company at the time of your commencement of contract 
is found to be incorrect of false. 

7. If you are at any time prevented by il-health, accident or other urgent necessity from attending office or 
performing your duties, then you shall bring this to the notice of the Company as soon as possible and furnish 
the Company all the information relating thereto as it may reasonably require. 

8. You shall faithfully observe all the rules and regulations of the Company and comply with all reasonable 
orders of the superiors and attend to duties punctually at such place or places, as may be required by the 
Company. You shall also abide by and implement "The Corporate Policy manual on confidentiality and code 
of conduct" as approved by the Company and rules as made applicable from time to time. 

9. You shall not at any time during the tenure of this contract or after its termination, without the consent 
of the Company in writing, divulge, directly or indirectly, any knowledge, information or documents whether 
relating to Company processes, operations, procedures, transactions or not, acquired by him/her in the 
course of service rendered concerning the business or affair of the Company or its associates or clients and 
which are confidential and in the nature of a trade secret or secret in other respects the disclosure of which 
will cause harm/damage to the Company, its associates or clients. 

In line with the insider Trading Regulations of the securities and Exchange Board of India Act of 1992, as 
modified from time to time, you shall not deal in securities of a firm listed in the stock exchanges, when in 
possession of any unpublished price sensitive information or communicate such information to any 
unpublished price sensitive information or communicate such information to any person except as required 
in the normal course of work, or under any law; or counsel any person to deal in securities on the basis of 
Such information. 

10. You are not authorized to and must not at any time: 

Kotak Mahindra Bank 

a) Trade on your own account by pledging the credit of the Company; 

b) Even on the Company's account, enter into any transaction of a speculative or gambling nature 
or otherwise subject the Company to risk which are beyond its Financial capacity to bear; 

c) Enter into any commitment, dealing or obligation on behalf of the Company, except to the extent 
of operating the Company's bank account or accounts as empowered by a resolution of the Board 
of Directors of the Company 

11. You shall not accept directly or indirectly any commission, share in profit, presents or gratuities from any 
party dealing with, or seeking to deal with the Company or its affiliates. 

Kotak Mahindra Bank Limt 
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COkotak 
12. You shall inform the Company without delay of any act of dishonesty, fraud or cheating or any damage 
to the Company's property that you may come to know of whether the same is under contemplation or is 
taking place or has already taken place. 

13. You will abide by all the relevant policies of the Company that are in force from time to tirne. This 
includes, interalia, the Information Security Policy. 

14. You shall not without prior consent of the Company in writing, which will not be unreasonably withheld, 
publish any book or brochure or article concerning any matter, which relates to any activity of the Company. 

15. This arrangement can be terminated by the Company, without any notice or payment of any kind in lieu 
of notice, in the following cases: 

Kotak Mahindra Bank 

a) Any incorrect information furnished by you or on suppression of any material information. 

b) Any act, which in the opinion of the management is an act of dishonesty, disobedience, 
insubordination, incivility, intemperance, irregularity in attendance or other misconduct or neglect 
of duty or incompetence in the discharge of duty on your part or the breach on your part of any of 
the terms, conditions or stipulations contained in this agreement or a violation on your part of any 
of the Company's rules. 

c) You being adjudged an insolvent or applying to be adjudged an insolvent or making a composition 
or arrangement with your creditors or being held guilty by a competent court of any offence 
involving moral turpitude. 

16. Subject to the right of the Company to terminate this employment in accordance with clause 15, it may 
be terminated either by the Company or yourself by giving 1 Months' prior notice to the other. 

16.1 If due to any misconduct/wrongful action/negligence by you while performing your duties, the Bank 
suffers any loss or damage to its property or any money is outstanding from you on account of any facility 
availed by you from the Bank; then without prejudice to any other right available with the Bank, the Bank 
entitled to recover the loss caused or the money outstanding, by debiting your account and/or from any 
money payable by the Bank to you on account of any other relationship maintained by you with the Bank, 
without any reference or recourse to you and you irrevocably agree and unconditionally authorize the Bank 
to do so. You also agree and authorise the Bank to mark a lien on, any sum it is holding on your behalf or 
payable to you under any relationship, until the loss and/or outstanding amount is recovered in ful. 

17. If any term or provision of this contract or any application thereof shall be declared or held invalid, illegal 
or unenforceable, in whole or in part, whether generally or in any particular jurisdiction, such provision shall 
be deemed amended to the extent, but only to the extent to cure such invalidity, illegality or 
unenforceability, and the validity, legality or enforceability, of the remaining provisions, both generally and 
in every other jurisdiction, shall not in any way be affected or impaired thereby. 

18. This contract shall be governed by, and construed in accordance with, the laws of the Republic of India 
and courts at Mumbai. For Shri L.P neof iass Iiedia 

& Nniios 

19. This contract constitutes the entire understanding between you and the Company relating tqthe doptfact 
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Okotak' 
of services by the Company and super cedes and cancels all prior written and oral agreements and 

understandings with respect to the subject matter of this appointment. This contract may be arnended by a 

subsequent written agreement between you and the Company. 

20. The contract will terminate by afflux of time on 10-August-2024. However, the Company will retain the 

option of extending the contract if it so desires on such terms as the Company deems fit. 

21. On completion of your contract, you will hand over the charge to your immediate superior. 

22. If you are suspended for any misconduct reported against you at any time pending enquiry and orders in 

your matter, you will not be entitled to any compensation during the period of such suspension. 

23. At the end of the contract mentioned above, you shall not make any claim of employment or any other 

monetary claim against the management/Company and you shall not be deemed to be an employee of the 

Company at any time. 

In case the above terms and conditions are acceptable to you, please sign in the space provided below in 

token of your acceptance 

Your's faithfully, 
For Kotak Mahindra Bank Ltd 

Authorised Signatory 

Kotak Mahindra Bank 

Kotak Mahindra Bank Limited 
CIN L65110MH1985PLC038137 
Kotak infiniti, Building No. 21, 
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The above terms and conditions have been explained to me 

and understood by me. The same are acceptable to me and 

l am signing herein below in token of acceptance 
of the terms and conditions. 

Ketak Dukharan Sharma 
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Name 

Role 

W.E.F 

Grade 

State- Location 

Particulars 

Basic 

HRA Allowance 

Statutory Bonus 

Professional Allowance 

Term Life and GPA Insurance Premium 

Gross CTC 

Company PF 

Total CTC 

Approx Monthiy Net 

Company contribution towards PF is 12% 

Prepared By: 

Date: 08-August-2022 

Kotak Mahindra Bank Limited 
CIN L65110MH1985PLC038137 
Kotak Infiniti, Building No. 21, 
Zone 4, 2nd Floor, Infinity Park 
Off Western Express Highway 
General A K Marg, 
Malad (E), Mumbai - 400097 
India. 

oF MASS 

AEDIA & A 
Mira Road 

(East) -401167. 

Ketak Dukharan Sharma 

Kotak Mahindra Bank 

Tele Marketing Executive - Business Loans 

11-August-2022 

DO 

Maharashtra-Mumbai 

T +91 22 66056825 
F +91 22 67259071 

www.kotak.com 

Monthly 

11,948 

2,691 

995 

15,634 

14,000 

Annexure A 

Under the Kotak Term Group Plan, you get covered upto 5 lakhs or 1.5 times CTC whichever is 
higher in case of death. 

Annual 

143,380 

32,290 

11,944 

India. 

750 

188,364 

17,206 

205,570 

Ketak Dukharan Sharma 
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21-Dec-22 

Mr. Zabeen Shakil namdar 

Maharashtra - 401107 

Phone No: 9987181069 

Flat No.102, Bldg No-7, Gaurav Excellence, Off MB Road Ravi Devlopment, 
Near GCC Club, Mira Road East, Mira-Bhayander, Mira Road, Thane, 

c Spicejet 

Dear Mr. Zabeen Shakil Inamdar, 

1 

2 

We are pleased to offer you the position of Customer Service Executive in Ground Services (Airport Services) at SpiceJet Ltd. 

3 

The following are the terms & conditions of your employment with SpiceJet Ltd: 

4 

5. 

Spiceder Limited 
319 Udvog Vihar, Phase 1V 
Gurugram 122016, Hanvana, India 
Tel: +91 124 3913939 

6 

Fax: +91 124 3913844 

7 

LETTER OF OFFER 

The Details of your total compensation is given in Annexure - 1. 

Your initial place of work will be at Mumbai Airport. Your services are transferable as per Company's discretion and 
operational requirements. 

Your appointment is subject to you being medically fit and the receipt of satisfactory medical check-up report, references 
and background checks. The Company will conduct a formal background verification as per Company policy. 

Your probation will be for a period of Six Months from the date of joining. Confirmation of your appointment will be 
subject to assessment of your performance during the probationary period. 

During probation either party may terminate the employment by giving Seven (07) Days' notice in writing or Seven (07) 
Days' basic salary in lieu thereof. On confirmation of services, either party may terminate the employment by giving 
Three (03) months' notice in writing or Three (03) months' Gross Salary in lieu thereof, as per Company policy. 
However the Company reserves the right not to accept payment in lieu of notice and at its sole discretion enforce the 
notice period due to operational reasons. 

Due to unsatisfactory performance, absence for a continuous period of eight days without prior approval of your 
supervisors, (including overstay of leave / training), and/or integrity issues, your employment may be ceased without any 
notice at any time during your employment with the Company. 

By accepting this offer and its terms, you also undertake that you shall work for a minimum service period of Thirty Six 
(36) Months with the Company in such functions as may be assigned to you from time to time. The Thirty Six (36) Months' 
servíce period shall commence from the date of your joining the Company. 

Niti Verma 

You also undertake to deposit Two (02) Cheques in favour of the Company "SpiceJet Limited" amounting to INR. 25,000/ 
each (total of INR 50,000/-) towards the Security Deposit for a period of Thirty Six (36) Months. You also understand that 
the above arrangerments are towards opportunity provided to you over other aspiring candidates by the Company and 
the time spent on your recruitment/training comes with a considerable expenditure direct and indirect, financial and 
unliquidated -related to faculty, computer time, support facilities, salary while under employment with the Company. 

Sionateggrelsieg of the Thirty Six (36) Months period of service with the Company from your date of joining, the Two (02) 
ch gui lamounting to INR 50,000/- shall be rewarded back to you. 

MEDIA, 

b 

Relaaere pffice: Indira Ga dhekupl Airport, Terminal ID, New Delhi 110037, Ihdid Website: www.spicejet.com 
AN: LS1909DL1984PLC288239 For Shri L P Reval olloge of Mass Media 

& Na ent Stedies 

Priycrpal 



10. 

11. 

12. 

13. 

14. 

15. 

In the event of your leaving the Company prior to the stipulated period of Thirty Six (36) Months, you authorise the 
Company to encash the above referred cheque(s) to recover the amount of INR 50,00/- in the manner as may be decided 
by the Company at its sole discretion. 

By accepting this offer, you further undertake that, you shall not instruct the concerned bank to stop the payment of 
above mentioned cheque(s) and that you shall further intimate the company about the change (if any) of your bank 
account and replace the cheque(s) with fresh cheques of such new bank account. You also undertake to maintain sufficient 
bank balance in the concerned bank account in the event of your leaving employment with the Cormpany before 
completing the minimum service period of Thirty Six (36) as envisaged herein above. 

You will not interact with the media to give any information with regard to Company, its employees and operation etc. 

The terms of this offer shall be kept strictly confidential. You shall execute all other documentations as required. 

You are advised to report at Mumbai Airport as soon as possible along with all documents as set forth in Annexure - 2. 

All terms and conditions will be governed by the Company policies as stated from time to time. 

While accepting this offer you will confirm that you have settled all liabilities and service obligations with all your previous 
employers. In case any disputes arise with any of your previous employers with regard to your taking up employment with 
us, you undertake to indemnify Spicelet Ltd for any loss/ damage / legal action(s). 

A formal letter of appointment containing your terms and conditions will be given to you on completion of your joining 
formalities. 

As a token of acceptance of the above offer, you are requested to sign this letter and send us a copy of the same latest 
by 28-Dec-22. 

We look forward having you on board soon. 

Yours Sincerely, 
For SpiceJet Limited 

Date: 

Niti Verma 
Vice President and Head - Human Resources 

I hereby agree to the terms and conditions of offer stipulated above. I agree to join SpiceJet Ltd on or before 20-Jan-23. 
I also authorize Spicelet Ltd to conduct my formal background verification as per company policy. 

Place: 

Signature Not Verified 
Niti Verma 

22.12.22 
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Name: Zabeen Shakil namdar 
Department: Ground Services (Airport Services) 

Designation: Customer Service Executhe 
Band & Gade &3 

Niti Verma 

Date: 

Neads 

Place: 

Rasic Pay 

Huse Rent Aliowance 

Niti Vema 

Sel Allowane 

22.12.22 

Cost To Company (A) 

L 

Medical Insurance 

For SpiceJet Limited 

GPA Insurance 

Sratuity 

Vice President and Head - Human Resources 

Total (B) 

Total Cost To Company (A +B) 

Signature Not Verified 

I hereby agree to and accept the compensation as stipulated above. 

ANNEXURE -1 
cOMPENSATION DEYTAILS 

Amount (Rs) per Month 

ASS MEDLA & 

15,000.0O 

Esty.4u7 

7,500.00 

918.00 

L,800.00 

25,218.00 

374.00 

34.00 

722.00 

Other perks and benefits (Leaves, Medical & Personal Accident Insurance, and Gratuity) will be provided as per Company policy. 

You will be eligible for Employee Leisure Travel tickets as per Company policy. 

1,130.00 

26,348.00 

Amount (Rs) per Annum 
1,80,000.00 

90,000.00 

11,016.00 

21,600.00 

3,02,616.00 

4.488.00 

408.00 

8,664.00 

13,560.00 

3,16,176.00 

Candidate's Signature 

Candidate's Name 

For Shri L PRav oone of Mass Mcdia 
& Man 

Prinpl 
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You need to furnish the following documents at the time of joining the Company: 

ANNEXURE- 2 

Duly signed and accepted copy of Spicelet offer Letter is mandatory. 
Date Of Bith Proof (ONE of the folowing: Birth Certificate, Class X/ HSC Passing Certificate, Passport, Parn Card, 
Driving license) 
Photo ID (ONE of the following: Aadhar Card, Passport) 
Address proof (ONE of the following: Passport, Aadhar Card - Original & 2 attested copies. 

Education Qualification Proof (as applicable: X, Xl, Graduation, Post-Graduation Certificate, Diploma) -Original 
&2 attested copies. 
Passport size Photographs -5 copies ( White Background ) 
PAN Card -Original & 2 attested copies. 

Acceptance of resignation /Relieving Letter from previous employer (last employment) -Original &1 copy. (to 
be submitted within 30 days from the date of Joining) 
Salary slip/ Salary certificate from previous employer (last employment) -Original & 1 copy. 
Original Passport & a photocopy of the first two pages of your passport 

Signature Not Verified 
Niti Verma 

22.12.22 

MASS MEDIA & 

Mira Road 
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